
521 A fair day’s pay 
 
One aspect of our “Christian watching” is to be aware of what is going on 
in our country and why, and in Britain at present things are clearly not 
too good. In particular we see this great wave of “industrial action” – a 
fine example of a convenient, bandied-about phrase which means 
precisely the opposite of what it says! Far better to be accurate – “NHS 
INaction, civil service INaction, railway INaction”, and so on.  
 
These tensions between employers and employees will have come 
about from many causes, in particular a mutual breakdown of respect. 
Regarding the “public sector”, in Britain we now have a vast State 
apparatus which has run up debts of ... five hundred BILLION pounds, 
(that is, £500,000,000,000!!), which employs millions of people, and 
which is now expected to bale out any families and businesses that are 
finding it difficult to get by. Many now see this bloated State as the “curer 
of all ills”, thus supplanting personal and family responsibility as 
practised by previous generations. 
 
Biblically, things are to be done rather differently! In Old Testament 
times for the children of Israel, there was no “State” at all. Authority, 
responsibility and accountability lay firstly with the God-appointed, 
people-accepted individual leaders, such as Moses, Aaron and Joshua 
(egs., Exodus 4.29-31 / Deuteronomy 34.9 / Joshua 1.1-9); and 
secondly with the tribe, the family and the household, as seen for 
instance in the sombre incident over Achan in Joshua Chapter 7. There 
followed God-appointed judges, and then God-appointed kings, some 
good, some bad. Whatever the particular nature of the leadership may 
have been, God’s people were to be faithfully led by those entrusted with 
authority over them, entirely in accord with the Mosaic laws summarised 
in the Ten Commandments (Exodus 20.1-17 / Deuteronomy 5.22-6.19) 
and in “the two great commandments” (Matthew 22.36-40) – love the 
Lord your God with all your being, and love your neighbour as yourself. 
 
This steady, deep, practical love, for the Lord God and for neighbours,  
before love for self, should thus lie at the very heart of all human 
dealings together, including within the sometimes-vexed relationship 
between employer and employees. We have the lovely example of Boaz’ 
greeting his workers – “(Boaz) said unto the reapers, The Lord [be] with 
you. And they answered him, The Lord bless thee” (from Ruth 2.4, KJV). 
Both sides here are conscious of being under the Lord; Boaz respects 
and cares for his workers, and they for their part know and appreciate 



that, and, we can hope, are glad to give him a fair day’s work for a fair 
day’s pay. 
 
Things are different in New Testament times, when God’s covenant 
people are under the twin yokes of Rome as the occupying power, and 
the now-spiritually-dead religious hierarchy of priests, scribes and 
Pharisees. We have John the Baptist bluntly telling the Gentile, Roman 
soldiers, “ … be content with your wages” (Luke 3.14b). Then Jesus’ 
well-known parable of Matthew 20.1-16, about the workers in the 
vineyard, caused surprise, and in practice would have provoked instant 
“vineyard INaction” among some of the workforce! But Jesus was using 
this story, not as an Employers Guide For Good Workplace Relations” 
but rather to emphasise His Father’s extraordinary generosity to those 
who were seen as “the last”, the overlooked, the downtrodden, the ones 
who were deemed not to matter (Matthew 20.16; 5.2-12 / Luke 1.46-55). 
 
In the New Testament Epistles the Holy Spirit has given us through the 
human writers further instructions relevant to pay claims. “I have coveted 
no man’s silver, or gold, or apparel … these hands have ministered unto 
my necessities … it is more blessed to give than to receive / … Do all 
things without murmurings and disputings … I have learned, in whatever 
state I am, [therewith] to be content / … Servants, obey in all things 
[your] masters according to the flesh; not with eyeservice, as 
menpleasers; but in singleness of heart, fearing God … Masters, give 
unto [your] servants that which is just and equal; knowing that ye too 
have a Master in heaven / … study to be quiet, and to do your own 
business, and to work with your own hands / … But godliness with 
contentment is great gain … having food and raiment let us be therewith 
content / … [Let your] conversation be without covetousness; [and be] 
content with such things as ye have …” (from Acts 20.33-35 / Philippians 
2.14;4.11b / Colossians 3.22; 4.1 / I Thessalonians 4.11 / I Timothy 6.6,8 
/ Hebrews 13.5). 
 
In His Word the Lord has thus given us, among all else, the fundamental 
principles concerning how we are to treat one another, be that in the 
workplace, in employment disputes or anywhere else. Honesty and 
fairness, apology and forgiveness (“For all have sinned ...” Romans 
3.23), trust, respect and understanding each play their part, so their 
absence quickly causes problems.  
 
Undergirding all our relationships there remain those two “great 
commandments” – in Christ, a deep love for God, and in Christ, a deep 



love for one another. To adapt that picket-line slogan, “What does He 
want?” – “LOVE!”; “When does He want it?” – “NOW!” 
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